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Welcome to Bulletin 85 | December 2017
The publication date of last month’s Bulletin was just too close to Budget Day for me to risk comment on any 
anticipated Budget announcements – but I needn’t have worried, for as we now know, no radical changes were 
announced to either pensions or savings. So ‘a no news Budget’ was a good news event!

Such Budget tax changes, that were of relevance to us, were limited to a modest, CPI based, increase in pensions 
Lifetime Allowance (from £1.00 million to £1.03 million) and the raising of the Higher Rate tax threshold from 
£45,000 to £46,350 for the 2018/19 tax year. Having said this, we’ll still hold fire until we’ve analysed this week’s 
update to the Finance Bill, before resting easy.

Given all the current political and economic pressures, anxieties and uncertainties, it was a relief to see that no 
change to income tax rates, pension tax relief, tax on savings interest or corporate taxation are planned for next 
year. At 19%, falling to 17% in April 2020, the UK still has the lowest headline rate of Corporation Tax in the G20 
group of countries. With Brexit just round the corner, our ability to retain and attract global businesses will assume 
ever greater importance.

Stepping aside from Budget issues – but remaining in the ‘pensions’ arena, there are a number of tax-year-end 
sensitive matters which shall warrant attention over the next 3 months:

l Money Purchase Annual Allowance
 Where a Scheme member is already enjoying flexi-access drawdown, fresh, tax allowable contributions may 

still be made into their Member account, up to the MPAA limit of £4,000 within the current tax year. Small beer, 
but may be useful under the right tax circumstances.

l Workplace Pensions
 Auto-Enrolment Workplace Pension minimum contributions are to undergo a step-change in compulsory 

minimum contribution levels next April. The current minimum contribution of 2% (1% employer + 1% employee), 
is to rise to 5% (2% employer + 3% employee) with effect from April 2018. A further step-up to 8% (3% employer 
+ 5% employee) is scheduled for April 2019.

 Early awareness of these changes, for all parties may help to ease implementation arrangements.

With 2017 drawing to a close, it’s helpful to take stock of the year to date. Last January, the year ahead, seemed to 
be clouded in political and financial uncertainty; the extraordinary Donald Trump was about to be sworn in as US 
President, Theresa May was on course to serve notice to EU, Sterling had fallen to 1.20 to the USD and the FTSE 
100 was close to an all-time high. Now, nearly 12 months later, we find the £/USD exchange rate has strengthened 
to 1.33, stock markets have held on to their gains and delivered a 10%+ total return, whilst interest rates remain 
negligible. 

As we contemplate 2018, “the year ahead seems clouded in political and financial uncertainty”. Perhaps just as 
it always does!  

May we therefore wish everyone a restful and joyous Christmas.
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