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In this issue we focus on:
l The growth of the ‘unretired’ in the UK
l The rise of the ‘unretired’ is not just a UK phenomenon 
l The likely impact of Workplace Pensions
l Why are Baby Boomers continuing to work past retirement age?

The growth of the ‘unretired’ in the UK
There’s a steady growth of the ‘unretired’ in the UK’s workforce. The abolition two years ago of the Default
Retirement Age and the freedom for many to choose their point of retirement, has brought real change to the
retirement landscape.  An ever greater number are finding that good health, demanding lifestyles and longer life
expectancies are prime motivators for them to either return to the workplace or start afresh elsewhere.

Whilst rock bottom interest rates, dismal annuity returns and loss of workplace identity, can all be compelling
reasons to defer (or return from) retirement, many former retirees are simply responding to a desire to start a new
career - or to reinvent themselves.

An EU funded Report: Income from work after retirement: (http://www.eurofound.europa.eu/pubdocs/2012/59/en
/2/EF1259EN.pdf) in the EU tells us that 19.1% of UK retirees aged between 65-69 now work beyond State
Retirement Age. This surprisingly high proportion of ‘unretired’ (estimated to number 1.4 million) is almost double
the EU average - and nearly 4 x that of the French and the Spanish.  

Retirees returning to the workplace contribute significantly to the UK economy, boosting employment figures, tax
revenues and the country’s skill base. Although around a third continue in full time work, the majority work part-
time. Interestingly, the self-employed make up a greater proportion of the post-retirement workforce than the
employed – reflecting either the demand for their special skills or an inadequacy of their pension provision!

The rise of the ‘unretired’ is not just a UK phenomenon 
The rise in post-retirement employment isn’t just a UK trend. Although the UK’s retired re-employment experience
is twice that of the EU, our figures are dwarfed by the proportion of the working retired in the USA. Over there,
company pension provision reaches a far smaller proportion of the population – whilst state pension (‘Social
Security’) provides only minimal benefit levels before means-testing is applied.  A simple need for income in what
would otherwise be the retirement years, seems to be the driving force in the USA – surely a sign of what’s to
come over here, where only a third of employees in the private sector enjoy membership of any form of sponsored
pension arrangement.

The likely impact of Workplace Pensions
Workplace Pensions will go some way to redress this imbalance, although at the minimal contribution levels
currently enforced, ultimate choice over a final retirement date is unlikely to be enjoyed by many. The message for
the younger workforce must be to start investing now – and to plan for contribution levels, not of 8% - but of nearer
to 20% pa.
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Why are Baby Boomers continuing to work past retirement age?
The picture is much brighter for those ‘baby boomers’ retiring now. This group, with their multiple retained pension
entitlements, are the ones where the luxury of choice over outright retirement or some form of re-employment is
greatest. For these, the option of continuing to work can be persuasive for the following reasons:-

l Remaining employed brings intellectual challenge, enforced activity and improved social connection.
l Health, medical issues and longevity all seem better for those who stick at it.
l Tax efficient pension contributions remain allowable and can be continued until age 75.
l State Pension can be deferred (or suspended) and will grow in deferment @ 10% pa – the highest rate in
the EU!

l Certain occupational pensions and most forms of private pension may remain invested until an ultimate
benefit uplift date.

l Pension Drawdown provides complete flexibility of timing, amount and frequency of pension delivery.
l The absence of Employee National Insurance Contributions.

Perhaps most telling of all the statistics in the EU Report, is the response to the researchers’ question of “would
you enjoy working in your current job, even if you didn’t need the money?”. Nearly 2/3rds of the 65+ age group
said “yes they would”, reflecting the strong social and personal satisfaction motives that keep people in work.
Work based social interaction (with both colleagues and customers), feeling needed, gaining recognition and
experiencing job satisfaction are all strong motivators in retirees re-engagement decisions.

Working retirees are to be found not just in the private sector; of the 6,921 employees of the NHS Trust for Coventry
and Warwickshire in 2011, 301 were retirees. All of these retirees were on a permanent contract, with most working
in the same jobs that they held before retirement. The majority worked reduced hours (or working days) and worked
for fewer than 30 hours per week. And clearly, most must be enjoying it!

So what do we draw from these developing trends?
Well, firstly that the retirement/re-employment choice enjoyed by a growing number of current retirees is a huge
bonus, which looks unlikely to come this way again for the vast majority of younger workers in the private sector.
The recently published ONS Report upon ‘Pension Trends’ ONS Pension Trends 2013 Edition.htm identified that
the numbers of private sector employees that enjoy membership of an Employers Occupational Pension Scheme
has diminished from 8.1 million in 1967 to 2.9 million in 2011. Wholesale scheme closure is decimating retirement
benefits for future retirees and in due course looks likely to render retirement choice a pipe dream.

Secondly, that Workplace Pensions can’t come soon enough. Minimal threshold contribution rates may be the
only way of getting them started – but once established, realistic contribution levels must emerge – for both
employers and employees.  Think 20% pa.

And thirdly, that of all of the changes that have impacted upon private pensions in recent years, Drawdown and
‘self-investment’ are almost the only areas where the impact of economic recession, ultra-low annuity rates and
changing retirement ambitions have had least effect – and can be accommodated with ease.  SSAS members
really can have their cake – and eat it!
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